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SALARY QUARTILES

The proportion of females/males in each quartile pay band is:

Gender Pay Gap ‘
2025 - "

Lower Lower middle Upper middle Upper

Proportion of employees who received a bonus
MEAN AND MEDIAN PAY

AND BONUS GAP
MEAN MEDIAN
(average) (middle)
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SALARY QUARTILES

The proportion of females/males in each quartile pay band is:

Gender Pay Gap : 38%
2024 .

Lower Lower middle Upper middle Upper

Proportion of employees who received a bonus

MEAN AND MEDIAN PAY
AND BONUS GAP

MEAN MEDIAN

(average) (middle)

Gender Pay Gap 14.9% 14.9%
Gender Bonus Gap 33.5% 53.5%
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Gender Pay Gap
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SALARY QUARTILES

The proportion of females/males in each quartile pay band is:

{ 1 1 1_

Lower Lower middle Upper middle Upper

Proportion of employees who received a bonus

MEAN AND MEDIAN PAY

AND BONUS GAP 8%
MEAN MEDIAN 16%
(average) (middle)
Gender Pay Gap 14.9% 17.0%
84%
Gender Bonus Gap 47.1% 92% 0
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SALARY QUARTILES

The proportion of females/males in each quartile pay band is:

Gender Pay Gap * o 38%
2022 A §

Lower Lower middle Upper middle Upper

Proportion of employees who received a bonus
MEAN AND MEDIAN PAY

AND BONUS GAP
MEAN MEDIAN
(average) (middle)
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